
RE-ENTRY EMPLOYMENT SERVICE PROGRAM (RESP) 
 

QUESTIONS TO ASK INTERVIEWERS 
 

• What specific responsibilities would I have? 

• What might a typical workday in this job be like? 

• What types of career paths do people typically follow when they are promoted out 
of this position? 

 
• Who would be my supervisor? 

• With whom would I be working? 

• To what extent will I be working independently or as a team member? 

• How large is the department? 

• Is there a training program for new employees?  If so, can you explain your 
training program? 

 
• How would my performance be evaluated? 

• How is superior performance noted? 

• Is there a probationary period?  If so, how long? 

• How do I take time off to see my parole agent / probation officer, these are 
mandatory appointments? 

 
Taken from A Successful Interview by Joanne Stachura 

Handout #12 
 

 


